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President’s Message: Community 

I am thinking about COMMUNITY these days, and how choir creates, explores, and sustains community.  In my 

beginning conducting class, we talk a lot about the role of the conductor as a leader in the community.  We create 

community within our ensembles, but we function within a larger community.  How do we connect with the 

people around us? 

 

If you are new to your job, you dig in to your choral library to see what’s there, but you also have to dig in to 

your community.  Who are the people around you?  What excites them, unites them?  How can you connect to 

them? 

 

Farmville was hit hard by Tropical Storm Michael as it regained strength on its way back out to sea.  Power was 

out from Thursday afternoon until Tuesday for many of us.  Sunday morning, my singers were there–many still 

without power–to sing together for worship.  They sing because they love to sing, but they also sing because we 

are community, and we bring community to those who come to worship. 

 

At Longwood, we still do a Holiday Dinner.  Multiple ensembles perform as our guests and are served various 

courses.  People wear red and green; we have instrumental and vocal carolers as people find their way into the 

venue.  In many areas I would not be called upon to create music for a holiday event; in some areas I would be 

prohibited from teaching my students holiday music.  In Farmville, this 2-night event still sells out every year, 

and the way we connect to our community has become an important part of the holiday season for many. 

 

As a school conductor, it is very easy to focus on assessments and student learning–it is, after all, my job.  I track 

for each singer. I select diverse repertoire, I employ strategies for teaching music literacy, vocal pedagogy, and 

artistry.  But, as we make the turn toward the end of the semester, I begin to focus on our community.  How will 

our music impact those who come to listen?  How are we engaging our audience?  How have I planned to meet 

them where they are, to connect them to our music, and send them out filled?  Am I nurturing the human spirit in 

my singers–creating community–or have I only taught them to sing a few songs to the best of their ability? 

 

The many questions before us about repertoire selection, concert attire, names of ensembles, singer selection 

processes–all relate to our ability to be community: to be open, welcoming, and relevant in the lives of the singers 

and the audience around us.  I encourage you to engage.  Wrestle with these ques-

tions.  Serve on committees, take part in discussions, collaborate even though it gets 

messy.  May we all continue to reach out, welcome in, meet people where they are, 

take them on a journey with us to other cultures and other lands, and see each of 

them as people who need the community we strive to create. 

 

                                               — Pamela McDermott, President                                                                            
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Virginia ACDA Constitution and By-laws Vote Coming 

 

In the coming year, all ACDA chapters will be given autonomy over their chapter’s finances.  This 

change is coming from National.  In the 60 years ACDA has been in existence, we have grown from 

small chapters to an international presence, with chapters in every state.  With financial regulations 

varying from state to state, it has become untenable for National to continue to “hold” the books and 

financial resources for every chapter.  They are working to hand over financial ownership, chapter by 

chapter. 

 

This does not change our relationship with National ACDA; it is simply a change in the way the fi-

nances are held and reported.  We will be responsible for our own tax filings, for example, and we 

will be able to apply for grants as a state non-profit organization.  National is providing legal and 

financial help to every state, helping to untangle the details specific to each chapter and is creating 

templates for treasurers to use as they adjust to the new way of doing things. 

 

In light of this change, your Virginia Board thought it wise for us to have our own Constitution and 

Bylaws. This document is tied directly to the National Constitution–any changes we vote on national-

ly will automatically apply to our constitution.  But, we are able to strip away all of the language re-

lated to national and regional offices, incorporate information from other National resources–such as 

the R&R Handbook–and include information specific to Virginia to create a document that is more 

functional for the leaders in our state. 

 

In the months of November and December, you will receive information asking for your vote to 

adopt this new Constitution and By-laws for our chapter.  We will provide a link to the document 

when we ask for your vote, but if you’d like to read ahead you can access a copy of the proposed Vir-

ginia ACDA Constitution and Bylaws on the Virginia ACDA website:  www.vaacda.org.  

 

If you have concerns, questions, or recommended edits or amendments, please contact Pam McDer-

mott at pmcdermott@vaacda.org. 
 

     SAVE THE DATES for NATIONAL CONFERENCE & REGISTER BLUE TRACK for VIRGINIA!!! 

(EARLY REGISTRATION ENDS JANUARY 23, 2019) 

http://www.vaacda.org
mailto:pmcdermott@vaacda.org
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Strengthening the VCDA—VA-ACDA Connection 

 
Virginia ACDA has enjoyed a positive collaborative relationship with our sister organization, VCDA, for many years.  VA-

ACDA is part of ACDA–our organization for excellence in the choral arts in schools, churches, and communities.  VCDA is 

the choral unit of VMEA–the Virginia Music Educators Association–under the NAfME umbrella, focusing specifically on 

choral experiences for our public school students and directors. 

 

This Fall, with the blessing of VCDA President Brian Kelly, Virginia ACDA piloted a District Audition Workshop initiative, 

aimed at supporting our VCDA directors and students as well as our collegiate ACDA members.  Colleges and universities 

were invited to host audition workshops prior to All-District Chorus auditions, giving our collegiate ACDA members an 

opportunity to coach high school students preparing for their auditions.  As of the writing of this article, the audition work-

shops had not yet been held; workshops were planned at Virginia Wesleyan University (Bryson Mortensen), the University of 

Lynchburg (Jeremy Craft), and Radford University (Meredith Bowen). 

 

District Chorus auditions are held the first weekend in November.  If you are connected to collegiate members and would like 

to plan an Audition Workshop for 2019, we invite you to do so!  Reach out to someone who piloted a workshop, or start 

building something that will work in your area.  Contact Pam McDermott at pmcdermott@vaacda.org with questions, or to 

put your workshop on the calendar for 2019! 

mailto:pmcdermott@vaacda.org
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Meet the Candidates for VA-ACDA President-Elect: 

Mary-Hannah Klontz and Bonny Tynch 

 
 
 
 
 
 
 
                             
 
 
 
 
 
 

 
 
 
 
 
 
 
Dr. Mary-Hannah Klontz is Assistant Choral Director at Charles J. Colgan, Sr. High School, Prince Wil-

liam County’s Center for the Fine and Performing Arts.  She received a DMA in Choral Conducting 

from George Mason University, a MM in French Horn Performance from the Eastman School of Music, 

and a BM in Music Education with concentrations in French Horn, Piano, and Voice from the University 

of Akron.   

 

Dr. Klontz has taught at every level from pre-kindergarten through high school in public and independ-

ent schools.  She has directed community choirs including the auditioned Chamber Chorale of Freder-

icksburg and the non-auditioned Arlington Community Chorus.  Mary-Hannah has also served as a 

church musician, conducting youth and adult ensembles as well as leading music in the contemporary 

service.  She has served on the ACDA VoicesUnited Planning Committee and chaired the VoicesUnited 

Festival Chorus.  Other leadership positions include serving as VA-ACDA Community Choir R & S 

Chair, Co-Chair of the Kennedy Center Metropolitan Arts Council, President of the Creative Motion 

Alliance, and District XII VCDA High School and Elementary State Representative.  

 

Ensembles under the direction of Dr. Klontz have received highest accolades and been invited to per-

form at the Virginia Music Educators Conference, The White House, Wolf Trap Children’s Festival, The 

National Cathedral, and The Millennium Stage of the Kennedy Center.  She is active as a guest clinician, 

adjudicator, vocalist, and composer.  
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“Since my first ACDA conference in Washing-

ton, D.C. as an undergraduate student of Dr. 

Rhonda Fleming at East Carolina University, 

my heart has belonged to this organization.  I 

am excited and humbled to be considered to 

serve my Virginia colleagues and their singers 

in this capacity.   I hope my experience in the 

classroom (K-12) and on the podium, combined 

with my 7 years experience on an executive 

board (3 as President) of another music educa-

tion organization will complement efforts to 

grow and develop VA-ACDA and reinvigorate 

membership through maximizing meaningful 

resources and opportunities across our state.  I would like to engage you to help VA-ACDA pave the way for cho-

ral musicians to make an impact in their communities, for if ever there was a need to draw on the power of music 

in our world-: it is now.” 

 

 

Bonny Tynch is currently in her ninth season as a youth chorus conductor with the Fairfax Choral Socie-

ty in Northern Virginia.  Throughout her teaching and conducting career in the Washington, D.C. area, 

she has been a leader and learner amongst her colleagues and was nationally recognized as the first re-

cipient of the Spotlight Award given by the American Center for Elemental Music and Movement in 2013:  

“Bonny has a calm, soothing way about her that sets students and colleagues at ease, but she also carries with her a 

spark– a joyful, enthusiastic energy that is backed up by high standards, careful plans, and a willingness to allow 

her students to take an unexpected path.”   

 

Bonny’s choirs are consistently recognized for their artistry and have served in residencies at workshops 

and national festivals including the CME Institute in Kenosha, WI led by Doreen Rao, Lee Kesselman, 

and Sandra Snow.  An experienced educator working with a wide variety of ages and abilities, Bonny is 

most recently known for her work as co-founder of BRIDGES: Harmony Through Music, a nonprofit 

affiliate of the El Sistema USA movement.  Bonny created BRIDGES to provide her underserved stu-

dents and their families more opportunity and engagement through high quality and accessible after 

school music programs.   

 

Bonny is a past president of the Mid-Atlantic Chapter of the American Orff Schulwerk Association and 

is a sought-after presenter and choral clinician at the regional and national levels.  She holds the CME 

Artist-Teacher Diploma, awarded in 2016 by Dr. Doreen Rao, through her studies with the Choral Music 

Experience Institute.  Additionally, she studied in Salzburg at the Orff Institute and completed her Orff 

Schulwerk Certification and Master Level IV training at George Mason University.  She is a member of 

the American Choral Directors Association and the American Orff Schulwerk Association.  Bonny holds 

choral music education degrees from East Carolina University (BM) and George Mason University 

(MM).   

http://www.fairfaxchoralsociety.org
http://www.fairfaxchoralsociety.org
https://acemm.us/2013/05/spring-2013-spotlight-award-recipient-bonny-tynch/
http://www.bridgesharmony.org
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Virginia ACDA Calendar, 2018-19 
 

July 27   Executive Board Planning Meeting 

 

July 29   1st Quarter Meeting: Full Leadership Team 

 

August 2-4  VoicesUnited Conference, State Lunch Meeting 

Honor Choirs: Children/Middle; Community/Music in Worship/High School 

 

All Year   #ACDASing4VA advocacy initiative 

 

Sept. 1   Newsletter: 

   VoicesUnited Wrap-Up; 18-19 Calendar; Leadership Team; Membership Drive 

 

Sept. 15 – Nov. 15 Membership Drive 

 

TBD   2nd Quarter Meeting: Executive Board, R&R Coordinators 

 

Nov. 1   Newsletter: 

   VMEA participation; Membership Drive Update; President-Elect candidates 

 

Nov. 10-15  Begin Election: President-Elect, 2019-21 

 

Nov. 15-17  State Reception and Meeting at VMEA 

 

Dec. 10-15  Close Election 

 

Jan. 1   Election Results due to National 

 

TBD   3rd Quarter Meeting: Full Leadership Team 

 

Feb. 1   Newsletter: 

   Election results; #ACDASing4VA Update; All-Virginia Middle information; 

   VoicesUnited Honor Choirs registration and conference information 

 

TBD   4th Quarter Meeting: Executive Board 

 

April 4-6                 All Virginia Middle School Honor Choir (with HS and Elem VCDA events) 

   Free Professional Development Workshops 

   State Breakfast, Brunch, or Lunch Meeting TBD  

 

May 15   Newsletter: 

   All-State Middle School Wrap Up; VoicesUnited; Student Chapter Focus 

 

June 1   End-of-Year Reports Due to National 

 

 

VoicesUnited Planning Committee Meetings in Sept., Oct., Nov., Jan., Mar., & May  
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Dear Virginia members, 

 

We are doing GREAT in our membership drive!  Since the start of the drive we have added THIRTY-SIX 

(36) new members!  Wow! 

 

Many of these new members are Student Members, and that is fantastic.  We know these young mem-

bers will be our colleagues in the profession someday, and we welcome their energy and their perspec-

tive. 

 

If you still know students who should be members, remember to let them know about the special rates:   

 

NEW high school and college student members may join at www.acda.org for $5 between Sept. 15 – 

June 30!  

 

RENEWING student members may renew at www.vaacda.org for $20 between Sept. 15 – Nov. 15!  

Please do this option on vaacda.org, if renewing, so Virginia ACDA can pick up the rest of the tab for 

you. 

 

We have a charge from National to increase our membership by 10%, and we have just a little way to go 

in order to meet that.  We need thirteen (13) more new members in the next few weeks.  Let’s all strive 

to get these members “aboard” in Virginia.  It would be great for our state to get special recognition 

from National for meeting this goal.  Please make sure you tell your colleagues that all new active mem-

bers get $25 off registration for VoicesUnited next summer! 

 

We still have some complimentary memberships to give as well.  If you know a colleague who should 

become an ACDA active member, please contact our President, Pamela McDermott at pmcder-

mott@vaacda.org.  This would be especially good for former student members who are now joining us 

as professional colleagues. 

If you need additional  info, please contact me at:  janemorison1@gmail.com 

 

                                                                                                         —Jane DeLoach Morison, Membership Chair 

http://www.acda.org
http://www.vaacda.org
mailto:pmcdermott@vaacda.org
mailto:pmcdermott@vaacda.org
mailto:janemorison1@gmail.com
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From your President-Elect: Amy Moir 

“Investing in the Young (or Young at Heart)” 

 

When we invest time and energy in our youngest singers, we invest in the future of the choral 

arts.  With this knowledge, it is in the best interest of the professionals leading our ensembles 

to thoughtfully recruit and engage the next potential singers.  If we are honest with ourselves, 

there is job security in this task.  We also, more importantly, find that the promotion of an art 

form is so crucial to the humanity of our culture.  

 

There are many great ideas directors have utilized effectively for decades.  Community ensem-

bles of multiple ages as well as elementary, middle, and high school groups joining forces to 

sing the National Anthem at football games and other community events.  Some engage in 

workshop events where younger singers are invited to rehearse with older singers.  Others en-

gage in Pyramid Concerts to showcase the talents of multiple ages.  We see community ensem-

bles such as the VoicesUnited Chorus that is open to ages 16 and up.  Area choirs engage 

younger singers with their future director in a condensed setting, and this is great opportuni-

ties for a director to get to know their future singers. Some schools, youth communities, and 

churches allow the older ensembles to perform for the younger ensembles while other commu-

nity ensembles invite younger singers to perform a song or two on their concert.  All of these 

opportunities allow interest, inspiration, and enthusiasm to enter the minds and hearts of our 

youngest performers with the overarching goal of retention. 

 

If you don’t have the means for collaborating with singers of many ages, personal visits to 

younger ensembles or classrooms with potential ensemble members are also a great tool.  Of-

ten associating a face with a name is just what a new singer needs to feel comfortable trying 

something or joining a group.  Personalized letters inviting a singer of any age to join can go a 

long way.  Some historians say one of Abraham Lincoln’s most effective leadership styles was 

his ability to be present.  Attending concerts and/or rehearsals of future choristers gives that 

visible presence many singers need in order to feel that hey have a direction for which to as-

pire. 

 

All of the ideas listed above take time.  In a society where we are constantly seeking balance, it 

is important to think through which ideas are truly feasible for your situation.  It is not neces-

sary or possible to do everything.  Encouraging current singers to invite their friends is an 

effective and simple tool that has the added benefit of not taking time away from the director. 

Possibly the most effective means of recruiting future singers is conducting a successful en-

semble that people want to join, as it is human nature to seek excellence.  No matter what 

method or methods you choose, getting the young or the young at heart to join in our singing 

communities is positive for everyone. 
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From your Communications Director: Brandy Baxter 

“A New Beginning” 

  

For the first time in my six years in education, I am teaching at a new school.  My round trip 

commute is fifty minutes shorter, my classroom has air conditioning, and I am teaching at one 

school instead of two.  However, I have always found change difficult.  Though I’m in a great 

situation, I miss my former colleagues and students.  I’m not the only the only one missing 

someone.  I’m the third choir director in three years at my new school.  My new students are 

missing their former directors.  Change is difficult for many of them, too.  

 

I recently participated in a panel aimed at giving advice to pre-service teachers.  In preparation 

for this panel, I realized many lessons I learned during my first year of teaching are applicable 

to me in my new position.  Here is my advice if you are also experiencing a change in your 

teaching career or if you are teaching for the first time: 

 

Be humble.  Ask for help when you need it.  Get to know your new colleagues and ask about 

their experiences in your new community.  

 

Respect before friendship.  Don’t work for your students to like you.  Work for your students 

to respect you.  The friendship will follow. 

 

Acknowledge emotions about having a new teacher.  Students will react in many different 

ways to having a new teacher.  The way in which you respond to their reactions can set the 

tone for the entire school year and beyond. 

 

Be patient with your students and yourself.  You’re all getting into a new routine.  Your new 

students will test your rules, your limits, and your patience.  Change takes time. 

 

Get to know your students.  Show a genuine interest in who they are.  Students feel like their 

voice is never heard.  Listen to what they say and take their opinions seriously.  

 

Adjust your teaching methods to suit your new students.  Examine the differences between 

the life experiences and demographics of your new and previous students.  This will highlight 

the changes you’ll need to make in your classroom environment and instructional delivery. 

 

Stay true to yourself.  Don’t pretend to be someone you’re not in order to fit in at your new 

school.  Authenticity wins every time. 

 

Reflect.  Be a reflective practitioner, but beware the fine line between reflection and self-doubt. 

 

Have faith you and your students will find your new normal.  And perhaps the biggest lesson 

for me this year:  In the midst of missing the past, don’t forget to build the future. 
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From your Women’s Choir R&R Chair: Sherlee Glomb  
 

After the journey I took with 60 seventh and eighth graders to VMEA last year in November 

2017, I realized how important it is to effectively program.  It was vital to choose musical selec-

tions that I believe in and that I can encourage my young women to believe in, too.  According 

to the online Webster’s dictionary, to “empower” means to “make someone stronger and more 

confident, especially in controlling their life and claiming their rights.”  Research has shown 

that this is exactly what young women need from our education systems and society.  I believe 

that as directors, our choral classroom provides a unique place for this to happen.  We can em-

power our young female singers by simply choosing a program with quality works.  This will 

help promote women’s empowerment and conversation about the meanings of the texts.  We 

have music as our vehicle to allow us to easily make the connection between their real lives 

and the music.  This guides students to discover their individual, inherent beauty and self 

worth.  It all starts with the literature selections we choose and the connections that we help 

them make.  

 

Here are examples from two public high schools of how the power of a musical selection 

affected youths: 

 

In Flower Mound, Texas, there was a group of thirty-two young men who wrote a poem, each 

line starting with the phrase, “I know that I am greater than…”  Their responses included 

words like, “than the challenges I may have to face,” ”than the boy you think you know,“ 

”than my worst few moments,” and “than the things in life I cannot change.”  After the stu-

dents manifested their poem, the renowned composer Joshua Shank set it to music.  The final 

line reads: “It’s never too late to be a little kinder, a living reminder that love will always con-

quer hate.” 

 

In West Orange, Florida, there is a group of young women that sang a piece in which the text 

was “God will give orders.”  (His Angels Will Watch Over Thee).  At first, a few girls started to 

sign—and then eventually the whole choir started to sign (ASL)—texts written by victims and 

survivors during the Pulse Nightclub shootings.  Then, without pause, the girls joined hands 

and sang Randall Stroope’s “Psalm 23.”  

 

Below is a sample of songs that may inspire some of these conversations:  

 

 

Rise Above      J. Reese Norris   SA  

Juntos      Jim Papoulis   SSA 

Iraqi Peace Song    Lori Tennenhouse  SSA 

Fences      Andre Thomas             SSA 

Warrior     Kim Baryluk               SSA 

Ain’t No Grave    Caldwell and Ivory     SSA 

Lineage     Andrea Ramsey           SSA 
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Now I Become Myself               Gwyneth Walker         SSAA 

Still I Rise     Rosephanye Powell    SSAA 

And Ain’t I A Woman   Susan Borwick             SSA 

Message From a Girl To the World    Andrea Ramsey SSAA 

Truth      Andrea Ramsey SSA 

Dare To Be Powerful Choral Series    Joan Szymko                SSAA  

Small But Fateful Victory   Roger Bourland SSAA 

Song of Perfect Propriety   Carol Barnett   SSA 

Stand Together   Jim Papoulis  SSA 

Only in Sleep    Eric Esenvalds  SSSAAA 

Oye     Jim Papoulis  SSA 

Paper Crane    J. Reese Norris  SSAA 

Please Stay    Jake Runestad  SSA, unison 

 

 

It is our responsibility to provide music selections that can help our youth have a voice and the 

courage to rise up—giving them a sense of purpose—and to possibly save a life.  In addition to 

the music we select, the environment in which these songs are being cultivated is just as im-

portant.  With a strong role model at the helm, relationships being forged, and compassion and 

trust being shared: all can encourage this kind of conversation to transpire.  WE CAN make 

the difference that these young people need in today’s society.  

 

“At the end of the day, it’s not about what you have or even what you’ve accomplished.  It’s 

about who you’ve lifted up, who you’ve made better, and what you’ve given back.” – Denzel 

Washington  

 

Continue to share music that teaches us about love, tolerance, diversity, human dignity, and 

respect for one another!  I close with a quote with which I ended my VMEA performance: 

“Where diversity may be dividing our current country, we believe that our diversities unite 

and bring us together.  And through our music and our voices, WE RISE!”  
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From your Men’s Choir R&R Chair: Nate Miller 

 

In the spring of 2009, our part-time strings teacher got a full time job elsewhere in the county.  

It was decided that his position would not be filled.  Instead, I was asked to teach two sections 

of guitar the next year, and the band director was asked to teach the orchestra class.  My pro-

gram needed to shrink from five choirs to three in order to accommodate the change.  I kept 

my mixed chamber ensemble, combined my intermediate and advanced women’s choirs into 

one large group, and combined my beginning women’s choir and men’s choirs into a mixed 

beginning ensemble.   

 

The following year, I started two a cappella groups that met during a 30-minute remediation/

enrichment time during our school day.  The year after, I combined the two guitar classes into 

one.  The extra-curricular women’s a cappella group would now be a class—part time chamber 

ensemble and part time women’s a cappella.  A few years later, I’d done a lot of recruiting— 

including quite a few guitar players—and was back to teaching five choirs.   

 

Instead of adding the men’s choir back to my classes, my administration suggested I add a sec-

ond section of the beginning mixed group.  That way I would have one class that was not a 

singleton.  The guys a cappella group continued during the enrichment time.  My program 

continued to grow.  It took seven years, a flexible counseling coordinator, and a supportive 

administration to separate the mixed group into a beginning women’s choir and men’s choir 

for the 2017-2018 school year.  

 

Most of the guys were really excited that The TestosterTones was going to be a class.  A few of 

them even ended up taking it in addition to being in the chamber choir.  Many of the guys in 

the mixed chamber group still wanted to be a part of the TTones, but couldn’t be in two choir 

classes.  So, we ended up doing a hybrid of class and enrichment time rehearsals.  The guys in 

the class had to come to one non-class rehearsal per week, and the others were expected to be 

at all rehearsals unless they had a pass from another teacher.   

 

Some of the guys were not so happy about the change: mostly those who had been in the be-

ginning mixed choir and weren’t ready to be in the chamber choir yet.  They had expected to 

be in the beginning mixed group again, and they didn’t like having a class without the girls.  I 

even had a couple of new students drop the class.  But they were in it for the wrong reasons, 

and I really think they would been problematic all year.  So, I had to sell the class.  We talked 

about how it was just dudes: more laid back, less drama.   
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We could sing wrong notes, our voices could crack, we could try new things without having to 

impress the girls all the time.  They began to take ownership and be proud that they were the 

first men’s choir class in seven years.  They wanted to succeed.  As Laura Farnell told us at 

VoiceUnited this summer, they “just want to be good.” 

 

There were a couple of guys that couldn’t work TTones into their schedule, but would have 

been able to take the women’s choir class period.  That was frustrating to me.  Going into this 

decision, I knew I would lose some guys in the short term.  But in the long run, having a men’s 

choir class that I can have perform for assemblies, school events, around the community, and 

at local competitions will only bring more guys in the future. 

 

Once the year got rolling, I began to notice that both The TestosterTones AND the women’s 

choir were better behaved than my freshmen had been in the past as mixed choirs.  More im-

portantly, I was able to spend time with the guys on vocal technique specific to them.  And the 

women were able to excel in their music literacy, learn more advanced repertoire, and work on 

their own vocal technique goals.  In short, separating the classes by gender was the RIGHT de-

cision.   

 

With the exception of the Assessment and A Cappella seasons, the TTones would do one song 

as a group plus another song or two combined with one or more of the ensembles at my 

school.  Here’s the music we did last year: 

 

Fall  

Dies Irae (TTB) - Ryan Main  

Winter 

You’re A Mean One, Mr. Grinch (TBB) - Arr. Jeff Funk  

Assessment 

The Vagabond (TTB) - Mark Patterson 

Sixteen Tons (TBB) - Arr. Kirby Shaw 

A Cappella 

Chasing Cars (TTBB) - Arr. Deke Sharon 

Runaround Sue (TTBB) - Arr. Roger Emerson 

Spring 

My Girl (TBB) - Arr. Alan Billingsley 

 

This fall, I’m starting out with 16 tenors & basses in the class period.  Last year, I had 13.  I 

hope one day to be at 30 strong.  For the fall concert this year, we’ll combine with the other 

choirs on some SATB music.  The combined tenors and basses will sing E Pluribus Unum 

(TTB) by Greg Gilpin. 
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From your High School R&R Chair: Megan Cartwright 

 

We all have that one choir.  You know the one I’m talking about.  It just isn’t… quite as good as 

your other choirs.  Maybe it’s because it has only a few singers.  Perhaps it’s because the major-

ity of the singers have limited choral experience.  In my case it’s because I have three audi-

tioned ensembles and the singers that are left after auditions lack experience and confidence.   

 

Don’t get me wrong.  My Intermediate Women’s Choir is actually one of my favorite choirs in 

my school’s choral program.  It is a group of girls that choose to be in chorus just because they 

like to sing and they value the community.  It is everything I love about the choir.  I want them 

to be successful.  I want them to feel like a valued part of the choral program.  I want the girls 

to grow in confidence and develop as performers and musicians.   

 

When I program concerts, I use a few strategies when considering success for all of the choirs.  

I have thrown out the “each choir sings 3 songs” formula.  Instead I determine the number of 

pieces that each choir can master in the amount of time given.  I choose pieces that showcase 

each choir’s strength and that will stretch them as singers and musicians.  Often, concerts at 

my school feature choirs taking the stage multiple times in different arrangements and group-

ings.   

 

I always include songs that the entire department sings together.  This allows me to program 

pieces that are not dependent on equal voicing in any one choir.  I can use advanced choirs 

strategically for things like solos, descants, and divisi.  Since I program concerts around a 

theme, these songs are almost always the cornerstone pieces of the concert.   

 

When choosing pieces for the Intermediate Women’s Choir to sing alone, I select pieces that 

are “wins.”  I look for something with a memorable melody and accessible harmony.  Ideally, 

this piece has repeated material and a very supportive accompaniment.  This should be a piece 

that hooks the choir immediately.  They should love it enough to pursue success alongside 

their director.  Pieces by Laura Farnell, Amy Bernon, and Rollo Dilworth often fit perfectly.   

 

The remaining pieces that I program for that group are in cooperation with other choirs.  This 

strategy allows me to stretch the girls while still helping them achieve a high level of success.  

When they perform with the Advanced Women’s Choir, they access music with exposed vocal 

lines and more difficult harmony.   Matching them with the men’s choir allows them to sing 

SATB music, giving them a chance to perform additional repertoire that fits their skill level.  

Singing with the freshmen women’s choir allows them to have a sense of leadership because of 

their previous experience in the high school program.   
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This strategy takes planning and some extra rehearsal.  We rehearse the shared pieces sepa-

rately during class.  I am able to occasionally have the choirs sing together during our remedi-

ation/home room period.   

 

While it is not repertoire related, I suggest making sure this choir has a positive identity.  They 

know where they fall in the “pecking order” of the choral program, but they should know that 

their director values the strengths they bring.  If the advanced choirs have special names so 

should this one.  We changed the name of the Intermediate Women’s Choir to Bel Canto.  They 

feel proud that I would name them something that reflects quality.  Consider branding them.  

Let them create events or spirit wear that is theirs alone.   

 

Our advanced choirs are the face of our programs.  It is easy to spend so much of our time pre-

paring those groups that the others fall through the cracks.  The reality is that a strong non-

auditioned choir will make your advanced choirs even better.  You will have depth in your 

program that you can draw from.  It doesn’t just happen, so take the steps to ensure that your 

choral program reflects quality at every level.   

 

 

From your Contemporary/Commercial R&R Chair: Vera Crouse 

 

Experiencing a high-quality performance can be incredibly inspiring, and—because of things 

like YouTube and social media—these experiences can be more easily shared to an infinitely 

larger audience.  As a barbershop singing advocate, this is great news because there is a gen-

eral stereotype of what barbershop looks and sounds like that is out-of-date.  While there is 

still love and dependence on the “old tunes” for repertoire choices, barbershoppers are contin-

uing to develop and evolve in vocal production and by utilizing current pop music for inspira-

tion.  Check out this barbershop performance that contemporary rock band SmashMouth 

shared!  (https://www.youtube.com/watch?v=iWaq1ZvhH0M) 

 

The vocal agility it required and the sound of these specifically arranged a cappella chords is 

what initially attracted me to barbershop as a teenager, but then as a young female adult I real-

ized the overall experience of my involvement had become life-changing.  This newly-found 

community was so inclusive and created a safe place for me to escape daily stressors and be a 

part of a harmony that was much greater than me by myself.  As the Young Women in Harmo-

ny Coordinator for Sweet Adelines Region 14 (which includes VA), my goal is to share this in-

credible community with everyone I meet, especially young female musicians.  

 

 

https://www.youtube.com/watch?v=iWaq1ZvhH0M
https://www.youtube.com/watch?v=iWaq1ZvhH0M
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Fortunately, there are a growing number of opportunities to join-in and sing, and even to com-

pete!  SAI Region 14 is represented by the new 2018 International Young Women In Harmony 

Quartet Champions, Hot Pursuit! (https://www.youtube.com/watch?v=eDYRJJiMHtI) and we 

want to support a young female chorus for the next International video contest.  Please feel 

free to contact me for more details.  The most recent contest winners are the Chandler High 

School Treblemakers from Arizona and they are AMAZING!  (https://www.dropbox.com/s/

xwf6pn0h3s09r3c/Chandler%20High%20School%20Treblemakers_2018.mp4?dl=0)  

The Barbershop Harmony Society also has a competition and educational event coming up - 

2019 Midwinter Convention (https://www.barbershop.org/events/midwinter-convention/

shows ) in Nashville, TN.  There are competitions (with webcasts you can enjoy from your 

home), educational classes of all types, and wonderful performances.  During this event, BHS 

will host the Next Generation Barbershop Junior Chorus Invitational, as well as the Junior 

Quartet contest (18 and younger) and the Seniors Quartet contest (55 and older).  If you work 

with young male singers, getting involved in barbershop would allow them opportunities to 

sing in a group like this:  (https://www.youtube.com/watch?v=AYm7MmEL5-g). 

As a barbershop chorus director and quartet singer, I encourage anyone who enjoys singing to 

check out a local barbershop chorus, whether it be Sweet Adelines, Barbershop Harmony Soci-

ety, or Harmony, Inc.  As Contemporary Commercial Repertoire and Resource Chair, I want to 

provide resources, information, and opportunities for anyone interested in a cappella singing, 

especially barbershop.  When you find the right singing community, they become family and 

it’s an incredible bond to be able to share harmonies together. Just for fun, here is one more 

video of the ever-hilarious Newfangled Four.  You should recognize this if you are a Disney 

fan!  (https://www.youtube.com/watch?v=evcg6w8VtEU )  

 

 

https://www.youtube.com/watch?v=eDYRJJiMHtI
https://www.youtube.com/watch?v=eDYRJJiMHtI
mailto:sassysingervmc@gmail.com
https://www.dropbox.com/s/xwf6pn0h3s09r3c/Chandler%20High%20School%20Treblemakers_2018.mp4?dl=0
https://www.dropbox.com/s/xwf6pn0h3s09r3c/Chandler%20High%20School%20Treblemakers_2018.mp4?dl=0
https://www.dropbox.com/s/xwf6pn0h3s09r3c/Chandler%20High%20School%20Treblemakers_2018.mp4?dl=0
https://www.barbershop.org/events/midwinter-convention/shows
https://www.barbershop.org/events/midwinter-convention/shows
https://www.barbershop.org/events/midwinter-convention/shows
https://www.youtube.com/watch?v=AYm7MmEL5-g
https://www.youtube.com/watch?v=AYm7MmEL5-g
https://www.youtube.com/watch?v=evcg6w8VtEU
https://www.youtube.com/watch?v=evcg6w8VtEU
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From your Multicultural/Ethnic R&R Chair: Daniel Jackson 
“What I Learned in 1997”  

 

It was the final semester of my senior year in high school.  I had decided to major in music at 

the Florida State University.  I was destined to become only the second member on either side 

of my family to go to college.  I was full of determination and self-confidence.  My music edu-

cation allowed me to feel competent in what I perceived to be Classical music, while maintain-

ing the pride and knowledge for what I perceived to be “My Music.”  One event that semester 

helped to shape my understanding of music education, my purpose as a teacher, and my rea-

son behind accepting the position as R&R Chair for Ethnic/Multicultural Music.  

 

My chorus director selected me to sing the solo for Moses Hogan’s “Every Time I Feel the Spir-

it” for our final concert.  I agreed to do so, but she didn’t hold an audition for it, which was 

abnormal and unsettling.  We were a performing arts magnet choir, with several capable solo-

ists and future voice majors.  I was the only African American majoring in vocal music, but I 

assumed that wouldn’t make a difference.  But to my peers it did.  After speaking to them, 

they assumed that I SHOULD have it because: “You’re Black, and I can’t sing that style of music.” 

It reminded me of that term I learned in drama: typecasting. 

 

Nevertheless, I learned it and prepared myself to sing for our Concert Choir rehearsal.  Typical 

for a young baritone, I had issues in my passaggio area, which is exactly where the last note of 

the piece lands: on an E4.  I tried several times, but I felt like it lacked soul and passion.  It was-

n’t like “what I did in church!”  So, I tried it again, “I…will…”  And, to the surprise of my chorus 

director, I attempted a Boyz 2 Men’s Wanya Morris-esque run on the word “PRAY!”  The choir 

members loved it!  My director was less amused.  She had to explain to us (mostly, to me) that 

what I did was not a characteristic of the style of music.  She said, “Gospel music and the African 

American Spiritual are not the same.”  I didn’t understand.  Although I wondered about the au-

thenticity of her message to me, due to the differences of our cultural upbringing, I trusted her 

judgement.  She was right.  

 

Even when we have the best intentions for inclusivity and multicultural music education, our 

lack of knowledge or foresight can create a false narrative pertaining to musical genres and 

cultural norms.  There were two aspects of the events that truly resonate with me as being very 

dangerous in our field.  First, there is a generally accepted notion that the “Choral Classics” of 

Western European and American antiquity should be the literature that every choral pro-

gram—regardless of the ethnic makeup of the ensemble—performs.  Unfortunately, this stand-

ard does not seem to be extended to music outside of that musical realm.  The church choirs 

that I have directed for the past twelve years seem to act as a core sample of this general ideol-

ogy.  Most of the members being Caucasian usually respond to spirituals or music from a cul-

tural minority in a similar way:  “We’re just not use to it.  We like listening to it, but don’t make us 

do it!”  This is my response to them: “Do you assume I grew up listening to Mozart, Bach, and Han-

del?  Do you think my parents cared about the musical stylings of John Rutter?  They didn’t.  
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That is not the music I grew up listening to, but you expect me to appreciate and perform them, even 

though they are not a part of my immediate upbringing.  So, what does it say about YOU that you can’t 

do the same?”  Examine the messages that your personal biases may be sending, intentionally or 

unintentionally, about ethnic/multicultural music.  Does your intention correspond with the 

perception? 

 

Finally, developing authenticity to diverse musical styles takes research, humility, and cour-

age.  Being willing to learn the performance practices of multicultural/ethnic musics will not 

only create a more satisfying product, but it could foster a more welcoming environment for  

diverse populations.  

 

 
From your Music and Worship R&R Chair: CJ Redden-Liotta 

“Keeping the Christmas out of ‘Christmas’“ 

 

During my first December at Vienna Baptist Church, I was greeted by one of my choir mem-

bers after service one day.  Doug (not his real name) was worried about the music that I was 

choosing for the congregation and choir to sing on Sunday mornings.  “Why aren’t we singing 

Christmas carols?  If they can play them in the mall, we should be singing them in church!”  As 

someone who grew up in a high liturgical tradition, the answer was obvious to me—it wasn’t 

Christmas yet.  But, the Dougs in our congregations are quite confused about why they can’t 

sing Silent Night on Sunday mornings. 

 

For many church members who did not grow up or attend church in the liturgical tradition, 

the idea of a season of preparation for Christmas is a foreign concept.  The four Sundays of 

Advent give the church a way to prepare their hearts and minds to celebrate the incarnate God 

in Christ.  But unless we give the congregation a way to prepare through our liturgy, music, 

and the word, our congregation will not fully understand the journey of Advent.  As church 

musicians, we must assist our congregation to understand the meaning of this season.  

 

The Advent season is personally meaningful to me.  It was an Advent season concert that first 

introduced me to many of my favorite seasonal songs and hymns as a child.  Some of the scrip-

ture verses that speak most directly to me are the prophecies of Isaiah, which provide the 

structure for the lectionary readings in year A and year B.  Even the Christmas portion of Han-

del’s Messiah is composed mainly from these prophetic texts, rather than the Gospels.  

 

Worship Consultant Marcia McFee notes that it is not enough to simply explain the song or the 

ritual that we present in worship, but we must contextualize it as well.  “Sensory-rich, artful 

expression means that the ‘contextualizing’ of a song can happen in many forms and, for me, 

most often not in the explanation of the song’s origins or the intent of the poet but an evoca-

tion—an ushering over a threshold into a deepened experience of meaning.  The ushering is 

my job as a leader—taking it just so far as to evoke possible meaning.”  (McFee, Plenary Ad-

dress to the Hymn Society of the United States and Canada, July 15, 2014)  
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In order for our congregations to truly understand Advent, we must provide experiences that 

help them experience it.  

 

There are many songs and hymns that can be introduced to our congregations to help them 

better understand the season.  However, for most denominations, we must look beyond the 

hymnals in our pews to give our congregations access to these wonderful songs.  Alongside 

the few traditional songs for the Advent season, we can add folk-style songs like Eleanor Far-

jeon’s People, Look East.  We can use verses of Bernadette Farrell’s Christ, Be Our Light as we 

light the advent candle, or Rev. Susan Wickham’s re-imagination of O Come, O Come, Emmanu-

el.  We can introduce new songs with music by contemporary church composer Sally Ann 

Morris, such as If Jesus Is Come with text by Adam M. L. Tice or The People Who Walked in Dark-

ness with text by Mary Louise Bringle.  John Bell’s No Wind at the Window gives a new under-

standing of the story of the Annunciation.  

 

Finally, we can look at some of our “Christmas Carols” and let them help us tell the Advent 

story.  There are several carols that describe the waiting and expectations of the angels and 

shepherds, such as O Little Town of Bethlehem, The Angel Gabriel, and settings of the Magnificat. 

Choral settings of the O Magnum Mysterium text help the congregation understand the setting 

of the nativity.  Classic anthems, such as John Ness Beck’s Every Valley present scripture 

through music.  

 

As you celebrate the Advent season, I encourage you to explore the rich traditions of the sea-

son.  Introduce your congregations to the season of expectation and hope.  Celebrate with 

Mary in her joy.  This year, consider keeping Christmas out of “Christmas.” 
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From your Children’s Choir R&R Chair: Leslie Dripps 
“Programming Challenges”  

 

The gorgeous and courageous programming choices of our Virginia colleagues is inspiring!  

From songs celebrating diversity and acceptance, to works remembering historical injustices or 

tragedies, there is a wealth of socially significant material available to just about every age and 

kind of choir.   

 

I wanted to share a few tips for presenting challenging material I learned through my recent 

concert of Spirituals from the African-American tradition.  This concert was held in Richmond, 

only a few months after the terrible riots in Charlottesville, in a venue almost touching a mon-

ument of Stonewall Jackson, performed to a diverse audience, within a hurting community.  

How could we navigate this in a way that was honoring to the people whose music we would 

sing? 

 

1. Set the stage 

Provide historical information that explains not only the origin of the song, but how it came to 

be in its present form.   For my program, I briefly traced the history of Spirituals from their ori-

gins to how they first came to be on the concert stage. 

 

2. Get the verbiage right 

This section could also be titled: “Seek out current voices to whom the music belongs.”  Ask 

your questions to more than one person belonging to the tradition or group from which the 

music comes and include regular folk musicians and academics.  What is the preferred form of 

a native people’s name?  Is it Ukraine, or The Ukraine?  How do we refer to a specific sexual 

identity?  Do we use a dash in “African-American”?  For example, Africans brought to the 

Americas in captivity were not slaves, but were enslaved—this was of fundamental importance 

to my project, and I was ignorant prior to asking. 

 

3. Get the history right 

..or “Seek out historical voices to whom the music belonged.”  Scrutinizing sources of research 

builds a more complete perspective of what “world” the source authors inhabited—often, the 

history of minority groups has been written by the majority group.  For my project, it was im-

portant to understand that musical material often considered a primary source was actually 

written down by white abolitionists.   

 

4. Humble thyself & acknowledge other opinions 

Acknowledging that our concert wasn’t the ultimate authority on this subject was a no-brainer, 

but it was important to communicate to our audience, to build relationship and good will.  We 

developed a “mission” for our concert and wrote it in the program as part of the directors’ 

notes:  
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Our singers have been on a journey of discovery through these songs—a challenging, 

beautiful journey--all the things that come with trying to touch another's experience.  

We would like to humbly acknowledge the varied opinions of African Americans re-

garding the performance of Spirituals.  The great tree which is the Spiritual Tradition 

was grown from both the blood and the irrepressible spirit of the enslaved Africans 

who created each song.  Our purpose today is to celebrate and honor the enduring 

artistic, social, and historical contribution those men and women have given to 

America and the world.   

 

To close the concert notes, we bowed to the words of composer Hall Johnson, who put it far 

better than anything we could have said: 

 

True enough this music was transmitted to us through humble channels, but its source 

is that of all great art everywhere—the unquenchable, divinely human longing for a 

perfect realization of life… In its darkest expressions there is always a hope and in its 

gayest measures a constant reminder. — Hall Johnson (1888-1970), composer and ar-

ranger 

 

Of special note here is that we did not acknowledge the opinions of Neo-Nazis on the perfor-

mance of Spirituals, as they had nothing to do with our concert mission.  (Was this on pur-

pose?  You betcha.)  So, craft your concert mission carefully to guide what you are prepared to 

include. 

 

5. Allow the music to speak 

We know this, but do we know it?  In a concert setting, the music is to be the most powerful 

force in the room.  We all are vehicles for the music to work the magic, and sometimes the less 

we talk (or write), the better.  With every beautiful moment of song, we have planted a seed, 

and those seeds are made of strong stuff.   
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